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WORK HEALTH & SAFETY POLICY STATEMENT 

 
 
At ADW Johnson we are committed to Work Health & Safety and the elimination of workplace 
injury and illness as part of the Business. 
 
The health and safety of all employees, contractors and others associated with ADW Johnson 
Pty Ltd are considered to be of the utmost importance.  As a responsible member of the 
community, ADW Johnson Pty Ltd will comply with all relevant Work health and safety 
legislation, Australian Standards, industry codes of practice and other relevant requirements.  
Moreover, ADW Johnson Pty Ltd will strive for the highest standards in Work health and safety 
through the establishment of a Work Health and Safety Management System which is 
incorporated into the company Integrated Management System (Quality, Safety and 
Environmental).  This system will be continually monitored, evaluated and updated to ensure 
best practice in work health and safety. 
 
ADW Johnson will establish measurable objectives and targets with the aim of eliminating safety 
related incidents/accidents/illness in relation to our activities, products and services.  ADW 
Johnson will identify, report, investigate and resolve all non-conformances to ensure lessons are 
learnt and guarantee continual improvement of the system. 
 
Because the consultative process is vital to the success of this policy, ADW Johnson Pty Ltd will 
seek the support of all staff through the establishment of an occupational health and safety 
consultative mechanism.  The main function of the consultative mechanism will be to assist 
management in resolving workplace health and safety issues through the production, 
monitoring, evaluation and updating of this policy and the WHS&R Management System.  The 
nature of the consultative mechanism will be decided in consultation with all staff, and will be 
discussed at the monthly departmental meetings. 
 
 
Mark Kelly 
General Manager 
ADW Johnson 
 
 
 
Signed:   Dated: 28/06/2021 
 


